ZERO TOLERANCE FOR
SEXUAL HARASSMENT

The Elgin Community College Board of Trustees
and | are committed to providing an educational
environment that empowers everyone to feel safe
to work, learn, and participate in college activities
without being subjected to sexual harassment. ECC
will not tolerate sexual harassment of students,

faculty or staff.

To help foster an atmosphere free from harassment,
a task force is in place to review sexual harassment
issues on campus and serve as the first contact

for anyone who believes he/she has been the victim
of sexual harassment. Additionally, this will allow
anyone who believes he/she has been

the victim of sexual harassment to report the
incident confidentially and without fear to the

appropriate parties.

Allegations of sexual harassment will be investigated
fairly, thoroughly, and confidentially, and if

substantiated, appropriate disciplinary action will be

taken in a timely manner. ECC is prohibited by law

from retaliating against anyone who files charges of
sexual harassment or who acts as a witness in

any investigation.

David Sam, PhD, JD
President, Elgin Community College

Zero Tolerance
for Sexual Harassment

ECC is an Equal Employment Opportunity educational institution
and does not discriminate on the basis of race, color, religion, age,
national origin, sex, marital status, sexual orientation, disability, or
status as a disabled or Vietnam era veteran.

This brochure is purely informational in nature. No contractual

rights, either expressed or implied, are created by its contents, and it
in no way obligates ECC to perform any service.
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TASK FORCE MEMBERS

College Paralegal and
EEO/AA Officer and

FOIA Compliance Officer.............Marilyn Prentice

Associate Dean
of Counseling
and Career Services ..........cceeversreenensenn. John Coffin

Chief Human

Resources Officer .... ... Janelle Crowley

SEXUAL HARASSMENT IS ILLEGAL
Sexual harassment of students is illegal under Title
IX of the Higher Education Amendment Act of 1972.
Harassment of employees is prohibited under federal
law by Title VII of the Civil Rights Act of 1964, as
amended in 1991

SEXUAL HARASSMENT IS UNACCEPTABLE
By definition, sexual harassment is any unwelcome
sexual advance, request for sexual favors and other
sexually-oriented conduct*, which is offensive or
objectionable to the recipient when:

« Submission to such conduct is made either
explicitly or implicitly a term or condition of an
individual's employment or education;

+ Submission to or rejection of such conduct by
an individual is used as a basis for academic or
employment decisions affecting the individual; or

« Such conduct has the purpose or the effect of
substantially interfering with the individual's
academic or professional performance or
creating an intimidating, hostile, or demeaning
employment or education environment.

*Behaviors which, if unwelcome, may be perceived as
sexual harassment can be verbal, non-verbal or physical.
Verbal harassment may include, but not be limited to,
epithets, derogatory comments or jokes, suggestive

and insulting sounds, or whistling. Physical acts may
include obscene gestures, touching, leering, pinching,
and brushing the body. Non-verbal behavior may include
displaying offensive posters, cartoons, pictures,

or drawings.

SEXUAL HARASSMENT CAN HAPPEN
»TO ANYONE
Sexual harassment most frequently involves a man
harassing a woman, but it can also involve a woman
harassing a man, a woman harassing a woman, or a
man harassing a man.

The college does not candone a faculty member
engaging in consensual relationships with students
enrolled in their classes, or subject to their supervision,
even when both parties have agreed to the relationship.

The college will take prompt, appropriate action in
response to allegations of student-to-student harassment
that takes place while the students are involved in school
activities or are otherwise under the supervision of
school employees.

YES—YOU CAN DO SOMETHING
ABOUTIT
Say NO! clearly and without smiling to offensive _
propositions. Tell the person you aren't interested. 7
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Respond to comments or jokes by saying clearly
and firmly "I don't think that’s funny.”

If you feel you are being harassed, keep a record
of dates, times, places, and statements you find
offensive or threatening.

Get help. Confide in a friend. Consult @ member
of the task force. You will be advised of the options
available to you.

Consult Sexual Harassment Procedure #3.403
for more information. Find it at elgin.edu/catalog.
Scroll to "sexual harassment procedure" and click.




